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Navajo County Special Services Consortium
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Official Salary Determination Chart - Physical/Occupational Therapists, Psychologists
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2009-10 Salary Determination Chart

Cell Salary Cell Salary
BA MA/MS
0 45,000 0 52,000
1 46,500 1 53,200
2 48,000 2 54,400
3 49,500 3 55,600
4 51,000 4 56,800
5 52,500 5 58,000
6 54,000 6 59,200
7 55,500 7 60,400
8 57,000 8 61,600
9 58,500 9 62,800
10 60,000 10 64,000
|r Professional Opportunities -:
IMulticultural Opportunities |
Iconsult with other professionals |
IInterdisciplinary Network :
|Provide Direct Services |
Leam Approach to Delivery of Services _ | __ 3

The candidate realizes and accepts the fact that this
offer and the contract are not official until formal

action has been taken by the Navajo County
School Superintendent.

Proposed:

Administrator Date

To Determine Placement

Chart 1 - Experience Value

Determine your experience as outlined:

No Experience 0
1-6 Yrs Experience with NCSSC 1 per year
1-5 Yrs Prior Experience 1 per year
Years Experience ------ > Points

Additional Benefits Include:

Medical, Dental, and Life Insurance
Sign-on Bonus/Longevity Bonus
Moving Allowance

Sick/Personal Leave
JPaid Professional Development Leave & Allowance
Company Vehicle or Travel Allowance

TOTAL POINTS:

INITIAL SALARY:

Accepted:

Service Provider
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